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Finally, it's an election year.

What once was a single year encompassing candidates' declarations to run, fundraising, speeches
and votes has now stretched into two years and then some.

How many live debates, or captured footage on YouTube, or articles including quotes, opinions and
plans do we need to see and read before we confidently make up our mind and cast our vote?

What does it take from each candidate to convince us that he or she is the right choice?

You are looking for a job. Maybe you want to change companies but remain in the same industry.
Maybe you want to change industry altogether. In either case, paralleling a political candidate's race
for elected office is a good way to help prepare you to run your own personal campaign for a new
job.

First you must look at your current and former work experience and determine if the time is right
for you to pursue a career move. A political candidate completes a self-evaluation that asks the
question, "Do I have what it takes to run for this office?"

They already have defined the word "it." "It" includes confidence, work experience with positive
results and support from family. "It" includes the ability to defend their experience and answer the
simple question: "Why have you done what you have done?"

The political candidates know the direction they want to take the country and they are ready to tell
the American people why they should be the next leader. The timing is right and after much self-
evaluation, they make their public declarations to run for office.

After self-evaluation, you declare you want to make a career change. Like a political candidate, you
must prepare for the campaign trail. Updating your resume is the first step. Your resume is a tool
that introduces you as well as gives the framework of your work history. It acts like your campaign
notes.

Be clear and concise. In the first round of skimming through resumes, hiring authorities may spend
literally seconds per resume. They look for clean, crisp structure and organized work history. They
look for action verbs that describe your performance and success.

There are many free resources online offering guidelines as to how to structure a reader-friendly
resume. Use them. Have someone read and evaluate your resume. Proofread - know your resume
inside and out.

Give serious thought as to why you chose your career path and be able to defend it.

Contact a recruiter in your field letting them know you are entering the campaign trail. Tell them, as
if talking with your campaign manager, why you are entering the job market. Know what you want.
Sell them on selling you.



A good recruiter is going to sit down with you, review your resume and make a plan.

They are also going to be forthright and honest, just like a campaign manager, giving you advice on
which position best fits you, your personality, your background and your work experience.

In this strategy meeting, the recruiter takes an objective stance and is able to evaluate your
strengths and weaknesses. They may ask questions such as "Why did you leave your previous
company? Why do you want to leave your current company? Where do you want to go in your
career path?"

The voter asks the politician, "Why should I vote for you?" The hiring authority asks the applicant,
"Why should I hire you?" The politician claims to know what the American people want. Know what
you want as well as clarity on the job description and what the prospective company wants.

Pre-interview preparation is a must. Use the Internet to familiarize yourself with any available news
or information on the company. Have a list of questions that you want answered during the
interview. Remember, the company is interviewing you but you also are interviewing the company.

Job campaigning can be tough. Competition can be fierce. Be patient and persevere. When you win
the election and begin your new job, be committed to follow through on the promises you made
during the interview. This may be the only difference between a politician and an employee.

(Kari Utley has 20 years of experience in international business development and is manager of
public relations and marketing for Stout Executive Search in Springdale, which focuses on the Wal-
Mart supplier community. She may be reached at kari@stoutexecutivesearch.com.)
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